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Accountants and auditors Record No.31654

Estanha –elbajour- menofya- EGYPT
                                 
Cell 
: 01004689811
Mahmod_abdelkarim@yahoo.com

              
          Home
: 048 386 7502
Personality

Birth date




: 22-01-1989
Social status 




: Married.

Military status



: Exempted.
Preferred Communication Channels
: Cell phone, E-Mail.
Education 

· Bachelor of commerce studies, Banha university
 Major accounting, 2009.
Skills

· MS-office Suite advanced.

· Windows & internet, advanced.
· Very good command of English.
Experience

Trainee accountant and auditor 
• Office of a. Atef Abdel Razek Yahya (Certified accountants) 
             Of the first in December 2009 
              Certified Accountant " Assistant Chief auditors Group"  
• Office of a. Atef Abdel Razek Yahya (Certified accountants) 
                          The first of october 2013 till December 2015. 

DUTIES AND RESPONSIBILITIES: 

 Develop an understanding of the firm audit approach, methodology & tools. 

 Establish working relationships with client personnel. 

 Perform analytical review of audit documents. 

 Review client accounting and operating procedures and systems of internal control. 

 Identify accounting and auditing issues; perform research to solve issues that arise. 

 Prepare financial statement reports and documentation supporting firm audit opinions. 

 Provide recommendations for improved controls and enhanced business efficiency. 
References 

	Name
	Position
	Organization
	Can be contacted

	Mahmoud El-Toukhy
	Office General Manager
	Atef Yahya Office

( certified accountants )
	Yes 24530752-1

	Galal Moawad
	Partner
	
	

	Hana` Saed
	Manager
	
	


· Financial controller 

Fleet information technology since  1oct 2013 till now.
General knowledge's  Abilities :

1. Prepares or verifies a variety of complex accounting, statistical, and narrative statements or reports requiring extensive analysis and interpretation of data; 

2. Establishes and maintains new departmental accounting systems and procedures; makes recommendations on the implementation of departmental accounting system revisions to increase efficiency and effectiveness; establishes and maintains effective accounting controls; 

3. Participates in the preparation, evaluation, justification, and maintenance of budgets and budgetary controls; confers and cooperates with Auditor-Controller staff and systems analysts to implement and improve automated fiscal systems; 

4. Prepares, reviews, and monitors grants, contracts, claims and other fiscal agreements and proposals; 

5. Prepares financial statements, balance sheets, income and expense reports, and cash flow analyses for enterprise funds, internal service funds, or major programs; 

6. Trains, supervises, and evaluates clerical and paraprofessional staff; may supervise professional staff; 

7. Recommends rates and fees based on cost accounting analysis; 

8. Reviews and analyzes proposed and new regulations and legislation impacting revenues; prepares recommendations regarding alternatives available to minimize fiscal impact. 

10. Directly or through subordinate staff: prepares technical fiscal reports, staff reports for the Board of Supervisors, time studies, and audits; performs cost accounting and cash management; analyzes revenue sources to maximize revenue recovery; sets consumer rates for services provided by department; analyzes departmental fiscal operations, identifies opportunities for increased fiscal effectiveness and efficiency, and develops and implements solutions. 

11. Directly or through subordinate staff: selects and supervises professional, paraprofessional, and clerical accounting staff; identifies training needs of subordinate staff and colleagues and provides or arranges for training; establishes standards and evaluates performance; provides technical guidance on difficult accounting problems; reviews and approves personnel actions taken by subordinate supervisors, including selection, performance appraisals, and discipline. 
· Knowledge of: generally accepted accounting principles; generally accepted auditing standards; principles and practices of supervision; principles and practices of operational auditing; cost accounting; governmental budgeting; cash management techniques; state codes, rules, and regulations related to County fiscal operations application of computer software to accounting operations.

· Ability to: plan, assign, coordinate, organize, and prioritize work; train and supervise staff; prepare and monitor budgets; prepare a variety of written documents; gather and analyze data to develop and recommend a course of action; establish standards and evaluate performance; establish and maintain working relationships with others; learn the operations and working environment of the hiring department.

